H3878

Mr. Speaker, this bill will give the
District of Columbia the authority to
increase the pay of the D.C. chief finan-
cial officer. D.C. requested that I intro-
duce this bill so that it can retain and
recruit the best CFOs. At the outset, I
want to emphasize that the CFO is paid
exclusively with local D.C. funds, not
Federal funds.

Under the D.C. Home Rule Act, Con-
gress established a maximum rate of
pay for the CFO, and the D.C. council
has no authority to increase that rate.
Congress does not cap, or otherwise es-
tablish, the pay of any other D.C. em-
ployee. Under this bill, the CFO would
be paid at the greater of a rate equal to
the maximum rate of pay of the CFO in
current law or at a rate established in
law by the District of Columbia.

The CFO was established by Congress
in 1995. Congress vested the CFO with
extraordinary powers and designed the
CFO to be independent of the D.C.
Mayor and council. The CFO may be
removed only for cause by the Mayor,
subject to the approval of two-thirds of
the council and a 30-day congressional
review and comment period. This bill
would maintain the independence of
the CFO by establishing a permanent
floor on the CFO’s pay and by prohib-
iting the council from reducing the
CFO’s pay during the CFO’s term.

The D.C. CFO is unique in the United
States. D.C. cannot obligate or expend
funds without the CFO’s certification
that available funds exist. The CFO
manages a $17 billion budget that con-
sists of State, county, and city func-
tions, and the CFO has more than 1,700
employees.

D.C. is currently searching for a per-
manent CFO. Although the CFO is the
most important non-elected official in
the district, more than 20 D.C. employ-
ees are paid more than the CFO. D.C.
must compete with both the private
and public sectors for high-quality
CFOs, and there are many private- and
public-sector CFOs who are paid more
than the D.C. CFO.

I thank Chairwoman MALONEY for
her support of this bill, and I thank
Ranking Member COMER for his support
of this bill in committee.

This bill is critical to the financial
operations of the District of Columbia.
I urge my colleagues to support it, and
I reserve the balance of my time.

Mr. KELLER. Mr. Speaker, I yield
myself such time as I may consume.

Mr. Speaker, the chief financial offi-
cer plays an essential role in managing
the District of Columbia’s financial
challenges and should be properly com-
pensated for such efforts.

I understand some of my colleagues
may be concerned about the financial
health of the District of Columbia, and
I share many of those concerns. But
that is why we need to ensure the best
people are selected to fill the CFO posi-
tion.

One way to attract the best can-
didates in a job search is by paying
professionals a competitive salary. The
CFO is responsible for the District’s fi-
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nancial operations, including more
than 1,700 staff members in the dis-
trict’s multi-billion-dollar budget.

If the District believes that it needs
to adjust the rate of pay for this posi-
tion to recruit a more qualified senior
financial management official, then
Congress should support such efforts.

I believe compensation for local ex-
ecutives is a matter best handled at
the local level, and I believe this bill
balances local autonomy with a com-
monsense solution for attracting talent
to the District.

Mr. Speaker, I reserve the balance of
my time.

Ms. NORTON. Mr. Speaker, I have no
further speakers, and I reserve the bal-
ance of my time.

Mr. KELLER. Mr. Speaker, because 1
believe this is sensible legislation and
good for the financial health of the Dis-
trict of Columbia, I will vote in support
of this sensible bill, and I yield back
the balance of my time.

Ms. NORTON. Mr. Speaker, I urge
passage of H.R. 1204, and I yield back
the balance of my time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentlewoman from the District of
Columbia (Ms. NORTON) that the House
suspend the rules and pass the bill,
H.R. 1204.

The question was taken.

The SPEAKER pro tempore. In the
opinion of the Chair, two-thirds being
in the affirmative, the ayes have it.

Mrs. GREENE of Georgia. Mr. Speak-
er, on that I demand the yeas and nays.

The SPEAKER pro tempore. Pursu-
ant to section 3(s) of House Resolution
8, the yeas and nays are ordered.

Pursuant to clause 8 of rule XX, fur-
ther proceedings on this motion are
postponed.

—————

CHAI SUTHAMMANONT
REMEMBRANCE ACT OF 2021

Ms. NORTON. Mr. Speaker, I move to
suspend the rules and pass the bill
(H.R. 978) to require the head of each
agency to establish a safety plan relat-
ing to COVID-19 for any worksite at
which employees or contractors are re-
quired to be physically present during
the COVID-19 pandemic, and for other
purposes, as amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 978

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘Chai
Suthammanont Remembrance Act of 2021°.
SEC. 2. WORKSITE SAFETY FOR FEDERAL EM-

PLOYEES AND CONTRACTORS.

(a) ISSUANCE OF POLICIES AND PROCEDURES
BY AGENCIES.—Not later than 60 days after
the date of the enactment of this Act, the
head of each agency, in consultation with
the Chief Human Capital Officer of the agen-
cy and the Assistant Director of Administra-
tion of the agency (or any individual holding
an equivalent position) shall—

(1) establish, and publish on the website of
that agency, a safety plan containing proce-
dures and policies for—
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(A) covered worksites; and

(B) being present at a covered worksite;
and

(2) communicate such plan to each em-
ployee of the agency and contractor of the
agency (and any subcontractor thereof at
any tier) in such a manner as to ensure that
each such employee and contractor acknowl-
edges receipt and understanding of the plan.

(b) PLAN.—The safety plan required under
subsection (a) shall, at a minimum, include
the following:

(1) A description of the efforts of the agen-
cy with respect to mitigating the spread of
COVID-19 at covered worksites, including
the following:

(A) A description of any personal protec-
tive equipment that is being or will be pro-
vided by the agency to any employee of the
agency and contractor of the agency (and
any subcontractor thereof at any tier) phys-
ically present at a covered worksite.

(B) A description of any procedures estab-
lished by the agency for—

(i) testing employees of the agency and
contractors of the agency (and any subcon-
tractor thereof at any tier) required to be
present at a covered worksite;

(ii) contact-tracing at covered worksites,
including procedures by which such employ-
ees and contractors (and any subcontractor
thereof at any tier) will be notified of a po-
tential exposure to an individual who is diag-
nosed with COVID-19; and

(iii) administering the COVID-19 vaccine
to employees of the agency.

(2) Guidance on—

(A) any cleaning protocols to be imple-
mented at covered worksites;

(B) occupancy limits for covered worksites;
and

(C) the use of appropriate face coverings by
employees of the agency and contractors of
the agency (and any subcontractor thereof at
any tier) while physically present at a cov-
ered worksite.

(3) A description of the actions the agency
is or will be taking to protect from exposure
to COVID-19 employees of the agency who
conduct activities in an official capacity
while not physically present at a covered
worksite, including employees of the agen-
cy—

(A) who are required to travel in an official
capacity; or

(B) perform audits or inspections.

(4) A description of any requirements that
members of the public are required to meet
in order to enter a facility in which covered
worksites are located.

(5) A description of any alternative option
to being physically present at a covered
worksite that are available for employees
who—

(A) have a high risk of contracting COVID-
19 (as determined by the Director of the Cen-
ters for Disease Control and Prevention); or

(B) live in a household with individuals
that have a high risk of contracting COVID-
19 (as determined by the Director of the Cen-
ters for Disease Control and Prevention).

(6) A description of any rule or protocol re-
garding whether employees of the agency re-
quired to be physically present at covered
worksites are—

(A) required to be fully vaccinated before
being present at covered worksites; or

(B) allowed to take leave—

(i) to get each dose of the vaccine; or

(ii) upon experiencing severe side-effects as
a result of receiving any dose of such vac-
cine.

(7) Protocols that ensure the continuity of
operations, including a plan to reverse any
requirement for an employee or contractor
(or subcontractor thereof at any tier) to be
present at a facility in which covered work-
sites are located if there is a surge in
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COVID-19 cases in the geographic area of
such facility.

(8) The hotline website and hotline tele-
phone number of the Inspector General of
the agency for employees of the agency and
contractors of the agency (and any subcon-
tractor thereof at any tier) to report to the
Inspector General any instance in which the
agency is not implementing the plan re-
quired by this section.

(¢c) DELAYED APPLICABILITY FOR CERTAIN
WORKSITES.—For any worksite that the head
of the agency has temporarily closed due to
COVID-19, the requirements of subsection (a)
shall be carried out not later than 30 days
before any employee of the agency or con-
tractor of any agency (or any subcontractor
thereof at any tier) is required to be phys-
ically present at such worksite.

(d) INSPECTORS GENERAL REPORTS.—Not
later than 6 months after the date of the en-
actment of this Act, the Inspector General of
each agency shall submit to the Committee
on Oversight and Reform of the House of
Representatives and the Committee on
Homeland Security and Governmental Af-
fairs of the Senate a report on whether that
agency—

(1) has published and communicated the
public safety plan required by subsection (a),
in accordance with such subsection; and

(2) implemented such plan.

(e) APPLICATION.—Nothing in this Act shall
be construed to alter or otherwise limit the
rights and obligations afforded under chapter
71 of title 5, United States Code.

(f) DEFINITIONS.—In this section:

(1) AGENCY.—The term ‘‘agency’ has the
meaning given that term in section 551 of
title 5, United States Code.

(2) COVERED PERIOD.—The term ‘‘covered
period” means the period beginning on the
date of the enactment of this Act and ending
on the date on which the public health emer-
gency declared by the Secretary of Health
and Human Services under section 319 of the
Public Health Service Act (42 U.S.C. 247) as a
result of the COVID-19, or any renewal
thereof, terminates.

(3) COVERED WORKSITE.—The term ‘‘covered
worksite’”” means a worksite at which an em-
ployee of the agency or a contractor of the
agency (or subcontractor thereof at any tier)
is required to be present during the covered
period.

(4) WORKSITE.—The
means—

(A) in the case of an employee of the agen-
cy, the location of the employee’s position of
record where the employee regularly per-
forms his or her duties, but does not include
any location where the employee teleworks
(as that term is defined in section 6501 of
title 5, United States Code); and

(B) in the case of a contractor of the agen-
cy (or subcontractor thereof at any tier), the
location in a facility of the agency where the
contractor or subcontractor performs his or
her duties under a contract with the agency,
or a subcontract thereof at any tier, as appli-
cable.

SEC. 3. DETERMINATION
FECTS.

The budgetary effects of this Act, for the
purpose of complying with the Statutory
Pay-As-You-Go Act of 2010, shall be deter-
mined by reference to the latest statement
titled ‘‘Budgetary Effects of PAYGO Legisla-
tion” for this Act, submitted for printing in
the Congressional Record by the Chairman of
the House Budget Committee, provided that
such statement has been submitted prior to
the vote on passage.

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentlewoman from
the District of Columbia (Ms. NORTON)
and the gentleman from Pennsylvania

term  ‘“‘worksite”

OF BUDGETARY EF-
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(Mr. KELLER) each will control 20 min-
utes.

The Chair recognizes the gentle-
woman from the District of Columbia.
GENERAL LEAVE

Ms. NORTON. Mr. Speaker, I ask
unanimous consent that all Members
may have 5 legislative days in which to
revise and extend their remarks and in-
clude extraneous material on the meas-
ure before us.

The SPEAKER pro tempore. Is there
objection to the request of the gentle-
woman from the District of Columbia?

There was no objection.

Ms. NORTON. Mr. Speaker, I yield
myself such time as I may consume.

Mr. Speaker, H.R. 978 would require
Federal agencies to establish protocols
and protections to ensure the health
and safety of Federal employees upon
returning to their regular
workstations.

Each agency would be responsible for
posting its policy on its website and
properly notifying employees of the
procedures within 60 days of enactment
or 30 days before a closed worksite re-
opens.

Within 6 months, the inspector gen-
eral of each agency must submit to
Congress a review on implementation
and communication of the procedures.

I am proud to be an original cospon-
sor of this bill, which is named in
honor of one of Representative CON-
NOLLY’s constituents, a Federal em-
ployee, who died tragically of
coronavirus in May of last year.

Federal employees both here in
Washington, D.C., and across the coun-
try have been on the front lines of the

government response to the
coronavirus pandemic from the begin-
ning.

As more are preparing to return to
their regular worksites, this legislation
will help make sure that policies are
clearly conveyed to employees so that
return happens safely.

Mr. Speaker, I am pleased to support
this bill, and I urge Members to vote
44yes.55

Mr. KELLER. I yield myself such
time as I may consume.

Mr. Speaker, I would like to express
sincere condolences to the family of
Mr. Suthammanont.

The global COVID-19 pandemic has
meant painful losses for many families
across America.

I want to thank my colleague, Mr.
CONNOLLY, for his work on this bill.

Discussing this legislation is a re-
minder as to how precious life is. Every
loss impacts a community and the sur-
viving family members.

Over the past year-and-a-half, the
COVID-19 ©pandemic has extraor-
dinarily challenged our Nation. For ex-
ample, the pandemic presented unprec-
edented workforce challenges for the
Federal Government. Every State and
territory were under a historically un-
precedented emergency declaration and
sought assistance from Federal agen-
cies.

Both the Trump and Biden adminis-
trations have issued numerous guid-
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ance materials to Federal agencies to
ensure the vital work of America’s
Government could continue in a safe
manner.

This bill is well intentioned, and I
support government-wide transparency
to the American people and the Federal
workforce. But the reality is, I feel
that this bill is creating unnecessary
and duplicative paperwork require-
ments.

Both the Trump and Biden adminis-
trations publicly released much of the
information this bill seeks to obtain,
and the Biden administration con-
tinues to require the current planning
the bill seeks.

Further, putting restrictive report-
ing requirements on agencies may
hinder the new administration’s ability
to bring the Federal workforce back to
work rapidly as it is determined safe to
do so. I have concerns that it may be
duplicating existing efforts of the Fed-
eral Government.

We hope to continue working to-
gether with our colleagues across the
aisle to make sure the Federal Govern-
ment is effectively delivering nec-
essary resources and services to the
American people in a safe manner.

Mr. Speaker, I reserve the balance of
my time.

Ms. NORTON. Mr. Speaker, I yield 5
minutes to the gentleman from Vir-
ginia (Mr. CONNOLLY), my good friend
and colleague.

Mr. CONNOLLY. Mr. Speaker, I
thank my good friend and neighbor,
the Congresswoman from the District
of Columbia for her work, and I also
thank the Republican manager for his
kind remarks about a grieving family
in my district.

Last year, I brought a similar version
of this bill to the floor requiring Fed-
eral agencies to communicate safety
plans to their employees before return-
ing to their offices. It is not an extra
layer of paperwork; it is a plan. You
have just got to have a plan so that we
don’t have more people like Chai
Suthammanont dying from COVID. It
seems to me that is something we
ought to come together on, on a bipar-
tisan basis.

While our country opens for business,
COVID-19 cases and hospitalizations
that had been declining just a month
ago are again on the rise, and the dan-
gerous delta variant accounts for 83
percent of those cases in the United
States.

Meanwhile, only 56.3 percent of the
total U.S. population has had at least
one dose of the vaccine, and in 16
States, fewer than 50 percent of the
population has had at least one dose,
including, I believe, the State of the
distinguished Republican manager
today.

We are clearly not out of the woods,
and we must look to ensure the safety
of both of our Federal workforce and
our contract Federal workforce as they
return to the workplace.

The Chai Suthammanont Remem-
brance Act would require every Federal
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agency to prepare and communicate a
safety plan for how to do that.

The plan would include descriptions
of the personal protective equipment
that the agency will provide to its on-
site employees and contractors; guid-
ance of other mitigation efforts; pro-
tections for employees whose work re-
quires them to travel offsite; testing,
contact tracing, if necessary, and vac-
cination protocols; and procedures that
ensure the continuity of operations in
the event it is necessary to reverse on-
site requirements.

The bill would also require every
agency’s inspector general to report on
whether the agency has published and
implemented a safety plan consistent
with CDC guidelines.

We should not be looking to rush
Federal employees back to offices no
matter what the cost, because that
cost is too high. Already, two of our
colleagues in this body, who have been
vaccinated, have contracted the delta
variant, apparently, of COVID-19. Peo-
ple are at risk.

The man for whom this bill is named
tragically lost his life in May of 2020.
He was an immigrant from Thailand,
who came here at the age of 17. He
built a life as a man known for helping
others.

Even in retirement, Chai’s call to
service brought him to work as a Fed-
eral employee at the Marine Corps
Community Services Child Develop-
ment Center in Quantico, Virginia. He
worked to prepare meals for the chil-
dren of our Marines. He developed a
unique handshake for every kid at the
daycare, making every child feel spe-
cial and included.

On April 27, 2020, Chai worked his last
full shift at the daycare kitchen as one
of his coworkers coughed repeatedly
and looked very ill. The problem was
there were no protocols in place. That
person subsequently tested positive.
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A month later, after 13 days on a ven-
tilator, my constituent, Chai, lost his
life unnecessarily, because there was
no plan. There were no protocols.

This bill would prevent that. This
bill will save lives. I plead with my
friends on the other side of the aisle,
please let’s not make this a political
pawn.

For the sake of Chai, his surviving
widow, his family, his loved ones, his
colleagues at the Marine base at
Quantico, can we not do the right
thing?

I could talk a lot about the need for
this, Mr. Speaker. I could talk more
about Chai and his family, but I rest on
the hope and belief that today on this
matter we will hear the better angels
of our nature and make sure that no
more Chais have to die because of a
lack of protocol and the lack of a plan
simply to protect the workforce in the
Federal workplace.

Mr. KELLER. Mr. Speaker, I have no
further speakers, and I am prepared to
close.
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Mr. Speaker, I do not intend to re-
quest a roll call vote on this bill, but I
am concerned that it may be dupli-
cating existing efforts of the Federal
Government. I yield back the balance
of my time.

Ms. NORTON. Mr. Speaker, I urge
passage of the bill, and I yield back the
balance of my time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentlewoman from the District of
Columbia (Ms. NORTON) that the House
suspend the rules and pass the bill,
H.R. 978, as amended.

The question was taken.

The SPEAKER pro tempore. In the
opinion of the Chair, two-thirds being
in the affirmative, the ayes have it.

Mrs. GREENE of Georgia. Mr. Speak-
er, on that I demand the yeas and nays.

The SPEAKER pro tempore. Pursu-
ant to section 3(s) of House Resolution
8, the yeas and nays are ordered.

Pursuant to clause 8 of rule XX, fur-
ther proceedings on this motion are
postponed.

———————

PERFORMANCE ENHANCEMENT
REFORM ACT

Ms. NORTON. Mr. Speaker, I move to
suspend the rules and pass the bill
(H.R. 2617) to amend section 1115 of
title 31, United States Code, to amend
the description of how performance
goals are achieved, and for other pur-
poses, as amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 2617

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Performance
Enhancement Reform Act”.

SEC. 2. AMENDMENT.

Section 1115 of title 31, United States Code,
is amended—

(1) by amending subsection (b)(5) to read as
follows:

‘“(5) provide a description of how the per-
formance goals are to be achieved, includ-
ing—

‘“(A) the human capital, training, data and
evidence, information technology, and skill
sets required to meet the performance goals;

‘(B) the technology modernization invest-
ments, system upgrades, staff technology
skills and expertise, stakeholder input and
feedback, and other resources and strategies
needed and required to meet the performance
goals;

‘(C) clearly defined milestones;

‘(D) an identification of the organizations,
program activities, regulations, policies,
operational processes, and other activities
that contribute to each performance goal,
both within and external to the agency;

‘‘(E) a description of how the agency is
working with other agencies and the organi-
zations identified in subparagraph (D) to
measure and achieve its performance goals
as well as relevant Federal Government per-
formance goals; and

‘(F) an identification of the agency offi-
cials responsible for the achievement of each
performance goal, who shall be known as
goal leaders;’’; and

(2) by amending subsection (g) to read as
follows:
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‘(g) PREPARATION OF PERFORMANCE
PLAN.—The Chief Performance Improvement
Office (or the functional equivalent) shall
collaborate with the Chief Human Capital
Officer (or the functional equivalent), the
Chief Information Officer (or the functional
equivalent), the Chief Data Officer (or the
functional equivalent), and the Chief Finan-
cial Officer (or the functional equivalent) to
prepare that portion of the annual perform-
ance plan described under subsection (b)(5).”.
SEC. 3. DETERMINATION OF BUDGETARY EF-

FECTS.

The budgetary effects of this Act, for the
purpose of complying with the Statutory
Pay-As-You-Go-Act of 2010, shall be deter-
mined by reference to the latest statement
titled ‘‘Budgetary Effects of PAYGO Legisla-
tion” for this Act, submitted for printing in
the Congressional Record by the Chairman of
the House Budget Committee, provided that
such statement has been submitted prior to
the vote on passage.

The SPEAKER pro tempore. Pursu-
ant to the rule, the gentlewoman from
the District of Columbia (Ms. NORTON)
and the gentleman from Pennsylvania
(Mr. KELLER) each will control 20 min-
utes.

The Chair recognizes the gentle-
woman from the District of Columbia.
GENERAL LEAVE

Ms. NORTON. Mr. Speaker, I ask
unanimous consent that all Members
have 5 legislative days in which to re-
vise and extend their remarks and in-
sert extraneous material on H.R. 2617.

The SPEAKER pro tempore. Is there
objection to the request of the gentle-
woman from the District of Columbia?

There was no objection.

Ms. NORTON. Mr. Speaker, I yield
myself such time as I may consume.

Mr. Speaker, the Performance En-
hancement Reform Act, introduced by
Government Operations subcommittee
chair GERRY CONNOLLY and Ranking
Member JoDY HICE, builds on the Gov-
ernment Performance and Reform Act
of 1993. That law requires Federal agen-
cies to develop b5-year strategic plans
and annual performance plans and re-
ports.

The law was updated in 2010 to re-
quire greater involvement by the Office
of Management and Budget to incor-
porate governmentwide priority goals
and to improve accountability by re-
quiring agencies to publish these plans
and reports online.

The Performance Enhancement Re-
form Act would require the develop-
ment of a more comprehensive annual
performance plan through collabora-
tion between senior agency leaders, in-
cluding chief human capital officers,
chief performance officers, chief infor-
mation officers, and the chief financial
officer.

The bill would also require agency
performance plans to include descrip-
tions of any skill set the agency needs
to meet its performance goals. This
would be an important reform to iden-
tify any gaps in expertise or resources
an agency must address to accomplish
its goals.

This commonsense, bipartisan meas-
ure will enhance agency management
and strengthen the focus on achieving
the agencies’ missions.
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